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TVS is committed to:    
   

PROGRESS – INCLUSION - ENTITLEMENT    
   

• Providing an inclusive, secure, enjoyable and stimulating learning environment which will enable 

pupils to realise their potential as individuals in society.    

• Providing high quality teaching, therapeutic and multi - disciplinary support.    

• Providing equal access to a broad and balanced curriculum which: (a) meets statutory 
requirements; (b) reflects the cultural diversity of society; (c) meets the needs of all pupils; (d) 

develops skills for independence and a pathway for an active role in society    

• Ensure decisions are informed by the insights of parents and those of children and young people 

themselves    

• Developing and sustaining close contact with the home: making parents welcome in the school 

and to enable them to play a full part in the education of their children.    

• To be outward looking and an integral valued part our local and wider community.    

• To contribute to all children and young people in Brent being included meaningfully and that this 

is reflected in our school offer and the Brent local offer.    

   

Aims of the SEN policy    
   

• All pupils are supported to make progress and their progress is tracked and reported to parents 

and families as appropriate, shared with professionals and within our trans-disciplinary team 

context.    

• Practice reflects our school vision, ethos and values    

• Pupils receive the provision set out in their Statement of Educational Need/ Education Health 

and Care Plan to identify and respond to the changing needs of pupils.    

   

The aims will be achieved by:    
   

• Providing staff with up to date and relevant information on the needs of pupils; providing staff 
with regular opportunities to discuss pupils needs.    

• Robust screening and baseline assessments at point of entry to TVS.  

• Ensuring that the approaches used are based on the best possible evidence and are having the 

required impact on progress.    

• Having high ambitions and to set stretching targets for the children and young people     

• High quality, differentiated teaching as part of a multi - disciplinary team.    

• Access to therapy, Visual Impairment, Multi – sensory impairment, behaviour support teams    

• Access to our NHS partner teams and Local Authority social care professionals as necessary and 

appropriate.    

• Providing staff with high quality CPD, regular training updates and opportunities to expand their 

SEN Pedagogy    
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• Statutory procedures are followed including the Annual Review/ EHCP of special educational 

needs and parents, carers and professionals are informed in advance as set out in the Code of 

Practice.    

• A stimulating curriculum modified and age appropriate to suit the individual needs of pupils.    

• Personalised pathways through our TVS curriculum overview of ‘stepping stones, tracks and 
lanes’.    

• Opportunities for meaningful work related learning and lifestyle choices.    

• Access to mainstream provider pathways appropriate to the needs of the child and young 

person.    

• Enrichment through outstanding arts provision, educational visits and disability sports.    

   

Attendance at EHCP / Annual Reviews   
   

• Parents, carers and all professionals who are currently involved with the pupil will receive an 

invitation to attend the review. If professionals cannot attend they will be asked to submit a 
written report in advance of the review.    

• Meetings may take place online where risk assessments apply and protocols regarding COVID 19 

are in place. 

• EHCP and transition reviews are child centred. Where appropriate children and young people 

will choose and advocate.  Person centred and transition reviews are held at TVS.  

   

Professionals involved may include    
   

• Teachers and teaching assistants, behaviour support team, VI/ HI and MSI team, members of 

SLT Special educational needs coordinator, local authority officer, Physiotherapist, 

occupational therapist, speech and language therapist, social worker, children with 

disabilities worker, psychotherapist, educational psychologist health visitor, school nurse or 

transitions advisor.     

 

• If the parents or carers cannot attend the review on the date offered every attempt will be 

made to agree a mutually convenient time and date. If parents are unable to attend then 
issues that need to be raised will be discussed on the telephone. Every effort will be made to 

enable parents to attend the annual review.    

 

Context 
 

TVS is a through age special school. We currently have over 300 pupils on roll with a staff team of 

over 220. Staff includes teachers, administration and site teams, teaching assistants, therapists, 

specialist professionals in behaviour and sensory support and moving and handling. We have the 

gold mark for continuing professional development and provide high quality internal and external 

training.    

   

Classes are small, normally between 8-10 pupils per class, well supported with a teacher and 2-4 
support staff. Pupils also have access to specialist subject teachers and experienced qualified 

teachers of SEN and complex needs. Support staff include, teaching assistants, personal care team 
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staff, and lunch time supervisors. In addition, there is access to and support from therapists and 

therapy assistants, behaviour support, VI/HI/MSI support, moving and handling trained team. Pupils 

and families can expect individual support plans appropriate to their needs.    

   

Our provision is set up to meet these needs and we have input from school nursing and 

Physiotherapy. We have staff at the school who are trained in paediatric first aid, moving and 

handling, behaviour support, Autism, signing. In addition to this we have a member of teaching staff 
who is a qualified teacher of the visually impaired (QTVI) and Hearing Impaired (QTHI) and a teacher 

qualified in Multi - sensory impairment (MSI). There are teachers and staff highly trained in Makaton 

signing, intensive interaction, behaviour strategies including Restrictive Physical Intervention (RPI). 
This is in addition to our school therapy and NHS teams.  We have an ongoing association with 

‘SeeAbility’, who have been piloting ground-breaking work at the school conducting visual 
assessments.   

   

The kitchen and caterers (Taylor Shaw) provide cooked meals on site in their producing kitchen and 
are able to provide pureed food and soft mash for those pupils with feeding programmes and 

specific health requirements. The school nurses support our staff with some of the tube feeding and 
provide training in conjunction with the community paediatric team.    

   

We have strong partnerships with mainstream providers, especially Kingsbury High School and The 

Brent Harrow and Hertfordshire assessment group. A cohort of our pupils follow a pathway which 

provides them with the opportunity of accessing some courses at Kingsbury High School, supported 
by our staff.    

   

We have a range of apprentices working at The Village and some of our pupils go on to 

apprenticeships as well. This supports our inclusive learning environment.    

Through the Arts we have a number of joint events with mainstream partners and we have strong 

partnerships and associations with nationally esteemed organisations including; The Royal Academy 

of Art, Disability Sports, Live Music Now, The Royal Shakespeare Company, Camden Arts, Variety 

Club, The Young Vic.    

   

We contract a number of practicing professional artists and musicians who work with our pupils 

throughout the year to raise standards and give our community new experiences and access to high 

quality educational experiences. This supports our goal of our pupils getting entitlement to the 

opportunities which their mainstream peers will have access to.    

   

  

Supporting successful preparation for adulthood    
   

TVS is committed to high aspirations, and believes that with the right support, the vast majority of 

children and young people can go on to achieve successful long-term outcomes in adult life. Brent 
local authority, education providers and their partners strive to work together with us to help 

children and young people to realise their ambitions in relation to:    

   

• higher education and/or employment – including exploring different employment options, such as 

support for becoming self-employed and help from supported employment agencies    
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• independent living – enabling people to have choice and control over their lives and the support 

they receive, their accommodation and living arrangements, including supported living    

• participating in society – including having friends and supportive relationships, and participating in, 

and contributing to, the local community    

• being as healthy as possible in adult life.    

   

All professionals at TVS work with families to enable our community of children and young people to 

make choices for themselves from an early age and support them in making friends and staying safe 

and healthy.    

   

TVS carefully monitors the transitions into the Village and when pupils start to consider their futures 
after The Village. Prior to entry to TVS pupils undergo a screening programme to check their needs 

and requirements. After the child starts at TVS this is followed up with a teacher baseline 
assessment of the pupils’ levels so that we can track progress accurately. Within the first term the 

SLT will organise a ‘team around the child meeting’. This will be an opportunity for the parents/ 

carers and family to meet and work with the school and the multi - disciplinary professionals and 
discuss how things are going.  Thereafter the EHC plan/Annual Review process moves forward.  

When the young person reaches Year 9, a transition process begins.  TVS uses the person centred 

review process for pupils going through transition.  This is very successful and closely aligned to the 
EHC plan arrangements.  The person centred review looks at the strengths and preferences of our 

young people.  They have an opportunity to make decisions and choices and the team, family and 

friends begin to work together from Year 10/11 onwards to secure the best possible future for the 

young person.  This often includes visits to other provisions.   

   

If appropriate to the young person’s needs, pupils can stay at TVS until the end of Year 14 (age 19). 

However some of our pupils, depending on their needs and abilities, leave before Year 14 and go to 
local colleges and further their education and develop new skills.    

   

The school works very closely with future providers and families. This can be a stressful time for the 

young people and their families and we organise coffee mornings and visits regularly so that the 

transition is as smooth as possible.    
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