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Vision Statement 
The Village School Careers, Employability and Aspire Strategy aims to provide our 

learners, with a stable programme of careers activities and opportunities in order to 

develop employability skills. The aim is for the strategy to provide a bridge via which 

learners move not only to further education, vocational training, or employment, but to 

the  next stage of their development as members of society. 
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Telephone:  

 

 

 

Connery Wiltshire 

cwil@compasslp.co.uk 

0300 30306100

Milestones and Learning Outcomes 

Stage 1 
In early years and reception students are working 

towards the three academy drivers. These will be 

evidenced in their work through positive post it notes, 

and also evidence at annual reviews. The core academy 

drivers are in essence core employability skills. Being 

able to communicate, working with other people, as 

well as being the academy three core values are also 

key employability skills. 

 

Stage 2 
Students in the middle phase are working on a scheme 

of work written by Talentino which is aimed at students 

gaining an understanding of the world of work. These 

lessons are based around the concepts of what is a 

job? How do I know there is a job for me? 

 

 

 

Stage 3 
Students in the Upper Phase will begin a three year 

cycle of learning beginning with creating their own 

pupil profiles, CV and independent living skills profile. 

They will progress onto working with the DWP on an 

employability skills programme. 

Key Events and Experiences 

Stage 1 
Every half term students will go on a memorable 

experience. This could be to the park or a garden 

centre. In each experience there will be opportunities 

planned to meet and speak with the employees of the 

memorable experience. 

 

 

 

Stage 2 
Every half term students will go on a memorable 

experience. This could be to the park or a garden 

centre. In each experience there will be opportunities 

planned to meet and speak with the employees of the 

memorable experience. Students will have the 

opportunity to evaluate their experience, and to ask 

the employees questions about their job. This will 

potentially allow students to have six employer 

encounters an academic year. 

Stage 3 
In Year 9 students will have 1:1 careers and advise and 

guidance. They will meet with a level 6 qualified adviser 

and work with them to create an action plan. The 

action plan will then inform next steps of what career 

path, memorable employer encounter or next 

educational setting they would like to attend. 

 

 

 

Stage 4 Stage 4 
In the second year of Upper Phase students will be 

working on mini enterprise projects linked to their 

OCR and Baccalaureate qualification. Students will 

work on their targets  from action plan and have 

careers guidance once a term and an external work 

experience based on student needs. 

Students will continue to have meaningful employer 

encounters. They will plan and design a sensory garden 

and allotment, and help with the maintenance of the 

plants and vegetables. 

 
 

Stage 5 Stage 5 
 

In the final Year of Upper Phase students will work on 

their targets from their action plan. They will have 

careers guidance once a term and will have meaningful 

employer encounters and get the chance to attend FE 

to study Princes Trust developed qualifications 

Students will work on a local enterprise project. They 

will choose a local charity or outreach programme to 

support and raise money for as well as creating a pop 

up café or shop in Northampton town centre. 

 

 

 

 

 

 

 

Inspiring and preparing young people for the 
world of work.  In the “Pursuit of Excellence” 


