
Behaviour and Attitudes

Aspect Evaluated Commentary Grade

1 The school has a strong ethos with high 
expectations for learners’ behaviour and 
conduct, 

 Staff maintain highly respectful relationships 
that have the highest expectations of pupils. . 

1b

2 Staff apply agreed expectations consistently 
and fairly.

 Staff are trained well in ‘zones of regulation’ 
and ‘positive behaviour support’. These enable 
them to support pupils to understand their 
emotions and anxieties. Staff carefully consider 
each individual pupil’s sensory needs, 
modifying the classroom environment and 
introducing sensory breaks, such as using a 
trampoline, to prevent pupils becoming 
dysregulated. 

1c

3 Attitudes to learning are consistently positive 
across classes and subjects. 

 Leaders have developed well designed 
procedures and recording systems to 
proactively prevent stimuli and situations that 
cause pupils to communicate their anxieties 
through their behaviour. This individualised 
provision has significantly reduced recorded 
incidents and supported all staff in their 
management of pupils. 

1b

4 Supply teachers, support staff and visitors 
are treated with courtesy and respect.

Village staff and learners serve the community 
that they work for treating all with courtesy and 
respect, visitors comment on the feel 
atmosphere and warmth of The Village School 

1b

5 Learners move around the site safely, 
behaving consistently well and treat others 
with respect. 

Transitions on site are highly successful for our 
pupils and pupils that find challenges with 
change and movement have plans in place that 
the whole team will apply these consistently 
helping to reduce anxiety 

1b

6 Learners know how to study effectively and 
do so.

Lessons throughout the school are 
characterised by high levels of engagement by 
pupils and seamless teamwork in class 
teaching teams. 

1b

7 They are resilient when encountering 
setbacks.

Learners are extremely resilient and determined 
to succeed this is also supported by the high 
expectations of staff for learners to reach their 
potential 

1b

8 They take pride in their achievements, 
presentation of work and its completion.

Two features of students’ work in their 
workbooks shine through; sequenced learning 
activities in each topic, and the students’ care in 
presentation. Teacher marking and feedback is 
consistent across classes.

1b

9 Different groups of learners have high 
attendance. 

attendance is monitored regularly to identify 
where additional support or work with the family 
or EWO is needed, staff respond quickly to any 
absence and home visits are carried out for 

1c
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those learners deemed necessary, challenges 
exist for learners with complex medical needs 

10 Very few learners are persistently absent. attendance is monitored regularly to identify 
where additional support or work with the family 
or EWO is needed, staff respond quickly to any 
absence and home visits are carried out for 
those learners deemed necessary, challenges 
exist for learners with complex medical needs 

2a

11 Pupils are consistently punctual to lessons 
and at the start of the day.

The majority of pupils arrive by transport 
provided by the local authority, classes start 
promptly and learners are supported by class 
staff to ensure they are punctual. 

1b

12 High expectations lead to pupils behaving 
well when travelling to and from the school 
site. 

Transitions to and from the site are highly 
successful, these are heavily risk assessed to 
ensure safe and functional activities are able to 
promote independence for our pupils . Those 
pupils that find challenges with change and 
movement have plans in place that the whole 
team will apply consistently helping to reduce 
anxiety 

1b

13 Exclusions, where they occur, are legal and 
justified. Permanent exclusions are used as a 
last resort. 

TVS works closely with the local authority 
parents, families and all appropriate stake 
holders to ensure exclusions of any type are 
always a last resort, one fixed term exclusion 
and no permanent exclusions for the year 2021 
2022  

1c

14 A strong strategy is in place for reintegrating 
a pupil who returns to school following a 
fixed-term exclusion and for managing their 
future behaviour. Staff address any patterns 
that exist, noting how this may be an 
indication of unmet needs, or a change in 
another aspect of a young person’s life.

only one fixed term exclusion for the year with 
the pupil being successfully reintroduced as 
part of collaborative approach between 
leadership class team therapy and family 

1b

15 The proportion of learners who are excluded 
(internally, fixed-term and permanent) is low 
and/or declining. 

only one fixed term exclusion for the year with 
the pupil being successfully reintroduced as 
part of collaborative approach between 
leadership class team therapy and family 

1b

16 The strong relationships between learners 
and staff reflect a positive and respectful 
culture.

 Staff maintain highly respectful relationships 
that have the highest expectations of pupils

1b

17 Staff deal with concerns over bullying quickly 
and effectively, not allowing them to spread.

Staff relationships with learners families and 
carers allow us to respond quickly when they 
need support around regulation bullying and 
other concerns that may arise, This is also 
supported through the curriculum, therapy, and 
groups set up to support socialisation and 
nurture. 

1b

18 The school ethos helps pupils to feel safe, 
bullying, discrimination and peer-on-peer 
abuse (online or offline) are not accepted. 
They are dealt with quickly, consistently and 
effectively whenever they occur.

There are no recorded incidents of bullying, 
discriminatory and prejudicial behaviour, either 
directly or indirectly, including racist, disability 
and homophobic bullying, use of derogatory 
language and racist incidents in the 2021 -2022
 academic year. 

1b

19 Pupils with specific needs are supported well 
and their behaviour, attendance and attitudes 
are improving over time. 

The Village school creates bespoke multi 
disciplinary approaches to ensure approaches 
have been successful assessment systems 
allow tracking of groups and individuals so that 

1b



staff can ensure that behavioural incidents are 
reducing and that attendance is increasing 

20 Other information that reflects local priorities.

Overall behaviour and attitudes

1b


